4.417
POLICE LIEUTENANT

NATURE OF WORK IN THIS CLASS

This is responsible command work which involves directing and supervising police operations in the
performance of highly specialized police functions.

Employees in this class work with considerable latitude in the exercise of independent judgment in
commanding a section engaged in law enforcement related specialized activities. Work is performed in
accordance with established departmental policies and procedures. Work is reviewed for compliance
with applicable laws, rules, regulations, policies, and procedures through conferences, inspections, and
submission of reports.

T ﬁ% . exan p:es do not list all the duties which may be

ILLUSTRATIVE EXAMPLES OF WORH
assigned; any one position may not mcludezaTi?th

Commands, plans, asg g‘ﬁ% supervnses and dl
employees under hIS co_ '

,‘onﬁ%] }Qmods technlques “and p
'rts and recommendatlons “‘%.

Conducts studies regardmgj«opé"ratmg procedures -methods, 1and problems and submits
recommendations for |mprovements - i _3

Inspects personné
and readiness.

Knowledge of the modern principles, practlces and meth s of police supervision, administration,
organization and operations.

Knowledge of principles, practices, techniques, and equipment employed in police work.

Knowledge of technical and administrative phases of law enforcement, crime prevention, rules of
evidence and related functions such as investigations, patrol, traffic, safety control, record keeping and
accounting, care and custody of persons, and police training.

Ability to establish and maintain effective working relationships with allied agencies, fellow employees,
and the public.

Revision# 10
Page: 1 of 3



4.417
POLICE LIEUTENANT

Ability to react quickly and calmly in emergencies.
Ability to maintain records and prepare reports.
Ability to communicate effectively.

Ability to exert physical force as required to perform the job.

Skill in one or more specialized areas of police law enforcement work to provide advice and instruction as
needed.

% M
%ﬂ inalspstic inistration, Public
on,’ ,fié‘idn‘?)r d|s0|p|me from an acégedlted i t%ﬂon‘ﬁ’feqogm’f’ d by the
Council for Higher Edu "Aceredl tion (CHEA) or its successors;’ oreuccessful completlorif’af not less
than seventy-five (75 egeggcred s, seventy-five percent (75%) - 6f1 twhich are in the field of Law
Enforcement, Public Safety, or closer related field of discipline from ar}accredlted institution recognized

by the Council for nghe Education Accreditation (CHEA) or its stccessors; and must have at least two
(2) years of experience in the rank““of Police Sergeant Il, or equnval nt law enforcement supervisory
experience, or must have at égeast Four (g) years of: expenence«m 4gghe rank of Police Ser eant 1, or
Msory expenence :

r pregr:'@slon especnally to the’;pé;;mons
_mpletg yoﬁr»Bachelor’s‘j_ egree |n thei

Must possess a i id Guam driver’s licens

(b) Must possess a valld Guam firearms: n:ré”ﬁg cation'card if not currently employed as a government
of Guam law enforcement offi cenﬁ 0 GC’ A§6:60104(a)]; «

O et

(c) Must be at least eighteen (18) years of age’ " sl

In_addition to meeting the NSQs above, the following requirements must be verified upon job
offer:

(d) Must be a United States citizen or a resident who is legally authorized to work within the United
States and its territories;

(e) Fingerprints on file;
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® Must not have been convicted in any civilian or military court of a felony, a crime involving moral
turpitude, a crime of domestic or family violence, regardless of being pardoned or commuted by |
Maga’lahen Guahan regarding such conviction;

(9) A police officer dismissed for cause shall be permanently ineligible for reappointment to any
position in the Department. An officer who resigns for the sole purpose of negating or averting a
pending or anticipated disciplinary action to dismiss the officer may be ineligible for

reappointment.
(h) Must have good moral character as determined by a background investigation;
(i) Must be free of any physical, em'&wggg‘la}gagmental*eonﬁltlohs which might adversely affect the

performance of duty as a peace ofﬁc‘e W e

() An oral interview sélection examination;

R
£%

()  Must submit to andipass a drug screening Tng but not limited to & utinalysis test;
() Psychological te:

.:r' ,+’ :
m Passa e of ¢ F hination. _

“May 5 978

AMENDED: Viay A
November 1982 - o

PAY GRADE:

i\nnotated

STATUTE : Code

HAY EVALUATION:

This standard was revised pd‘fsuant to PL 31-70 and hs'ubei'sec'i‘es the standard established January
1974 and amended May 1978, November 1982, July 1984, May 1990, August 1991, August 2002,
January 2009 and November 2009.

B e M)l

BENITA A. MANGLONA, Diréctor
Department of Administration
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